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 Annex 4  

Organizational Structure of the Equal Opportunities Commission  

(as at 31 March 2004) 

 

Operations 
Division 
Director 

Legal Service Division 
Legal Adviser 

Planning & 
Administration 

Division 
Director 

Training & Consultancy 
Unit 

*Special Projects Manager 

Policy Support & 
Research Unit 

Chief Equal Opportunities 
Officer 

Promotion & 
Education 

Unit 
Head 

Chairperson 

2 Chief Equal 
Opportunities 

Officers 

8 Senior Equal 
Opportunities Officers 

3 Assistant Legal 
Advisers 

7 Equal 
Opportunities 

Officers 

1 Equal 
Opportunities 

Officer 

2 Assistant Equal 
Opportunities Officers 

3 Senior Equal 
Opportunities Officers

1 Senior Equal 
Opportunities Officer 

1 Senior Training 
Consultant 

2 Equal 
Opportunities 

Officers 

1 Equal 
Opportunities 

Officer 

Planning, Administration 
& Personnel Section 

Translation 
Section 

Accounts 
Office 

1 Senior Equal 
Opportunities Officer 

1 Equal 
Opportunities 

Officer 

1 Assistant 
Computer Officer 

1 Senior Chinese 
Language Officer 

1 Chinese 
Language Officer 

1 Accountant 

28 Other Secretarial and Supporting Staff 

Notes: 
1. Total number of staff including those under establishment and others on 

short-term renewable contract is 79 (excluding EOC Chairperson). 
2. Total number of staff under establishment is 71 (as shown above). 
3. Total number of staff on short-term renewable contract is 8. 
* Secondee from the Equal Opportunity Commission Victoria, Australia. 
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